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Crystal Sanford, M.Ed., M.A.

CCGSLP
] am aé
r Autism Mom

r Special Needs Sibling
r SpeechlLanguage Pathologist

r Special Education Advocate/Consultant
r Owner of Sanford Autism Consulting, circa 2016
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empower fellow autism and
neurodiverse families who
have children with IEPs. Our
goal Is to move you from
frustration and overwhelm to
confidence and hope. We do
this by advocating alongside
you to persistently pursue what
your child deserves at school.



Proprietary Information

" Material found in this PowerPoint may not be reproduced In

whole or in part in any form without the written permission
of the publisher (Sanford Autism Consulting), with the

exception of information drawn from readily available
IDEA/IEP specifications.




Disclaimer

" Information presented through this presentation should not
be construed as legal or medical advice. For guiding
Information regarding youspecific case, please contact a
legal or medical professional.
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https://johnnyjohnjohns.deviantart.com/art/then-and-now-Game-Logo-196124378
https://creativecommons.org/licenses/by-nc/3.0/

History of Special Education in the U.S.

r The Individuals with Disabilities Education Adgg,?, originated in 1975 (Education for All
Handi capped Chil dr e nldX. ltiaoutn ad fi spagctdl/eBucation PL 9 4
law. Most recent update=2004.

r IDEA requires that schoolfind and provide a Free and Appropriate EducatiofFAPEto

students suspected of having a disability in the Least Restrictive EnvironmebRE), at no

costt o the parent. This education should empha
services designed to meet a chil dodos unique n
r IDEA protects the rights of children with disabilities and their parents.
r IDEA covers children birt21 yearsél\/lay be 22 Y2 in California, depending on the _
student dos birthdate) or until they receive a

r |IDEA drives Individualized Education Program&Ps), as well as the California Ed Code.
o



https://youtu.be/23Jes6PHzkk
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What 0s happening

r There has been an exponential growth in the
number of children requiring special education
support:

r Autism

" Dyslexia

r Specific Learning Disability
r Other Health Impaired

r Section 504 Plans




Current
Status of
Special
Education

Unfortunately, the current o0
currently overworked, ovecaseload, and doing their best with
what they have been given.

Funding has not increased although the number of children
requiring special education services has increasakponentially

Congr es s 0 40y« funadmg ef extra dost of special
education has been only abouf4.6% in actuality.

. As parents, professionals, and allies, we can learnto
work collaborativelywith schools and IEP teams so that children
are afforded the Free and Appropriate Education (FAPE) afforde
them under the law (IDEA).

: The school/school districtimotouro e n e my 0 .

Educati_on IS .BUSINES We can learn to handle ourselves in a
professional, business manner.



https://districtadministration.com/advocacy-groups-applaud-new-idea-funding-for-special-education/
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http://3rd-grade-thoughts.blogspot.com/2012/04/q-whole-brain-teaching-clip-chart.html
https://creativecommons.org/licenses/by-nd/3.0/

Tip #1: Take Time to
Review and Prepare

r

Review your IEP documents; do you have a
copy of the final IEP from your last
meeting?

Requesta copy of your upcoming IEP
documentand assessmentreports (if
applicable)

Organize past IEP documents (binder,
computer, etc.)

Create a separate email account



Tip #2: Parent Input
Statement

r Create a concise 12 paragraph statement
" Your oOVision statement

" Add a note regarding VY
challenges, interests, and goals for the future

* Also add your top 12 areas of concern that
you want to address this school year.




Tip #3: Record Your |IEP
Meeting

r 24-hours notice toinformthe team that you
will record

" If possible, use a digital recorder and have
batteries on hand

r Evidence for the future




Tip #4: Donot Go 1t

rIf at all possible, bring someone with you to every IEP meeting
" Moral support

" Emotional support
" Options: Regional Center Service Coordinator, private therapists,

advocate, family member, etc.
.
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Tip #5: Watch Your Words

" Prepare your questions prior to the meeting

r Ask for clarification

r 0OBest 6 versus OAppropriatebo
r Meaningful Parent Participation

r Trigger words




Do This! ~=YES Avoid These NO

" Ask clarifying questions " Emotionally charged words
r  State the facts (negligent, impossible, safety)

" Send short and sweet emails; 5
sentences or less when possible

" Snarky or passive aggressive
tone to emails

" Use bullet points f Bolq,ALL CAPStalicized
r Refer to oa orel.i ébl\flalémgrdeemsnéjsfoﬂgr?atg
" Placing emphasis on your
opinion




Teamwork Is the ablility to work together
toward a common vision. That vision IS
Y-O EEi= -k -0 5 s {6 ¢

~paraphrased from Charlotte Lunsford




